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Safeguarding Policy for Apprentices and Employers

1. Purpose
The purpose of this Safeguarding Policy is to protect the health, safety, and wellbeing of apprentices and to ensure that all aspects of the apprenticeship programme are conducted in a manner that safeguards individuals from harm. This policy sets out the procedures and responsibilities for ensuring a safe and supportive environment for all participants.
2. Scope
This policy applies to all apprentices and employers involved in the apprenticeship programme. It covers all aspects of the apprenticeship experience, including on-site work, remote work, and any other activities related to the program.
3. Policy Statement
Oasis Care and Training is committed to:
Safeguarding: Ensuring the safety and well-being of all apprentices by creating and maintaining a safe work environment.
Protection: Protecting apprentices from any form of abuse, neglect, or exploitation.
Prevention: Implementing preventative measures to minimize risks and promote a culture of safety and respect.
4. Responsibilities
Employers:
Safeguarding Procedures: Develop, implement, and maintain safeguarding procedures that ensure the safety of apprentices. This includes having clear reporting mechanisms and risk assessment processes in place.
Training: Provide safeguarding training for all staff and apprentices to ensure awareness and understanding of safeguarding issues and procedures.
Support: Offer support to apprentices who may be at risk or who have disclosed concerns, and ensure that any allegations or suspicions are handled sensitively and appropriately.
Designated Safeguarding Lead: Appoint a Designated Safeguarding Lead (DSL) responsible for overseeing safeguarding practices and handling any concerns or incidents.
Apprentices:
Safety and Respect: Adhere to all safeguarding procedures and policies, and maintain a safe and respectful environment for themselves and others.
Reporting Concerns: Report any concerns related to safeguarding, including instances of abuse or neglect, to a supervisor, HR department, or the Designated Safeguarding Lead.
Cooperation: Cooperate with safeguarding investigations and provide necessary information as required.
5. Reporting Safeguarding Concerns
Procedure: Any concerns or suspicions regarding safeguarding should be reported immediately. Apprentices and employees should follow these steps:

Inform: Notify a supervisor, HR department, or the Designated Safeguarding Lead.
Document: Record the details of the concern, including dates, times, and descriptions of the incidents.
Contact Information: Oasis Care and Training
Designated Safeguarding Lead: Janet Edwards
Email Address: JEdwards@oasiscareandtraining.org.uk
Telephone Number: 
Direct Line: 02030072101
Office Number: 0203 0072114
Confidentiality: All reports will be handled confidentially to protect the privacy of the individuals involved and to ensure a thorough and impartial investigation.
6. Investigation and Action
Investigation: All reported safeguarding concerns will be investigated promptly and thoroughly. The Designated Safeguarding Lead will oversee the investigation process.
Action: Based on the investigation, appropriate actions will be taken to address and resolve the concerns. This may include disciplinary actions, referrals to external agencies, or other protective measures.
Support: Provide support to individuals affected by safeguarding issues, including access to counselling or other support services as needed.
7. Risk Assessment and Prevention
Risk Assessment: Regularly conduct risk assessments to identify and address potential safeguarding risks within the workplace.
Preventative Measures: Implement measures to prevent safeguarding issues, including safeguarding training, safe recruitment practices, and promoting a culture of openness and respect.
8. Policy Review
Regular Review: This Safeguarding Policy will be reviewed annually or as needed to ensure its effectiveness and compliance with current legislation and best practices.
Updates: Updates will be made based on feedback, changes in regulations, or identified needs for improvement.
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