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Prevent Policy for Apprentices and Employers

1. Purpose
The purpose of this Prevent Policy is to safeguard apprentices and employers from the risks associated with radicalisation, extremism, and terrorism. This policy aims to create a safe environment where all individuals are protected from the influence and dangers of extremist ideologies, while promoting awareness, resilience, and open discussion.

2. Scope
This policy applies to all apprentices and employers involved in the apprenticeship programme. It covers all aspects of the apprenticeship experience, including work on-site, remote activities, and interactions within the apprenticeship program.

3. Policy Statement
Oasis Care and Training is committed to:

Protecting Individuals: Safeguarding apprentices from being drawn into radicalisation, extremism, or terrorism.
Raising Awareness: Educating apprentices and about the risks associated with extremism and the importance of safeguarding practices.
Promoting British Values: Encouraging respect for democracy, the rule of law, individual liberty, and mutual respect and tolerance of different faiths and beliefs.
4. Responsibilities
Employers:
Prevent Duty Compliance: Ensure that the organisation complies with the Prevent Duty, as outlined in the Counter-Terrorism and Security Act 2015, and takes appropriate measures to prevent individuals from being drawn into terrorism.
Training: Provide training to apprentices on the risks of radicalisation and extremism, and how to identify and respond to concerns.
Support: Offer support to individuals who may be at risk of radicalisation and ensure they have access to appropriate resources and interventions.
Reporting: Establish clear procedures for reporting concerns related to radicalisation and extremism, and ensure that all reports are handled appropriately.
Apprentices:

Awareness and Vigilance: Stay informed about the risks of radicalisation and extremism, and be vigilant in recognising signs that may indicate an individual is at risk.
Engagement: Participate in Prevent training and discussions, and contribute to a safe and inclusive environment that challenges extremist ideologies.
Reporting Concerns: Report any concerns about radicalisation or extremist behavior to a supervisor, HR department, or the designated Prevent Lead.
5. Reporting Concerns
Procedure: Any concerns about radicalisation, extremism, or terrorism should be reported immediately. Apprentices should follow these steps:
Inform: Notify a supervisor, manager, or the designated Prevent Lead at their place of employment and to Oasis Care and Training:
Document: Record the details of the concern, including dates, times, and descriptions of the incidents or behaviours observed.
Contact Information: (Oasis Care and Training)
Prevent Lead: Janet Edwards
Email: JEdwards@oasiscareandtraining.org.uk
Telephone Numbers:
Direct Line: 02030072101
Office Number: 0203 0072114
Confidentiality: All reports will be handled confidentially, with sensitivity to the individuals involved, while ensuring that appropriate actions are taken to address the concerns.
6. Risk Assessment and Safeguarding
Risk Assessment: Regularly assess the risk of radicalization within the workplace and take proactive steps to minimize these risks. This includes monitoring the environment for any signs of extremist behavior or influence.
Preventative Measures: Implement measures such as promoting an inclusive environment, encouraging critical thinking, and providing access to information that challenges extremist ideologies.
7. Promoting British Values
Core Values: Promote the core British values of democracy, the rule of law, individual liberty, mutual respect, and tolerance for those with different faiths and beliefs.
Inclusive Environment: Foster an environment where apprentices and employees feel valued and respected, regardless of their background or beliefs.
8. External Support and Referral

Channel: Where appropriate, concerns about radicalisation may be referred to the Channel, a multi-agency approach to identifying and providing support to individuals at risk of being drawn into terrorism.
External Agencies: Work with external agencies, such as local authorities and law enforcement, to support individuals and address risks related to extremism and terrorism.
9. Policy Review
Regular Review: This Prevent Policy will be reviewed annually or as needed to ensure it remains effective and compliant with current legislation and best practices.
Updates: Updates will be made based on feedback, changes in regulations, or identified needs for improvement.
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