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Health and Safety Policy for Apprentices and Employers

1. Purpose
The purpose of this Health and Safety Policy is to ensure that apprentices and employers maintain a safe and healthy working environment. This policy outlines the responsibilities, procedures, and measures required to safeguard the well-being of apprentices, employees, and others who may be affected by their work activities.
2. Scope
This policy applies to all apprentices and employers participating in the apprenticeship programme. It covers all work environments, including on-site locations, remote work, and any other settings where apprentices perform their duties.
3. General Responsibilities
Employers:
Ensure a safe and healthy work environment by complying with all relevant health and safety regulations and standards.
Provide adequate training, resources, and equipment to apprentices to perform their duties safely.
Conduct regular risk assessments and implement control measures to mitigate identified risks.
Ensure that all health and safety policies and procedures are communicated to apprentices and regularly reviewed.
Apprentices:
Adhere to all health and safety policies, procedures, and instructions provided by their employer and the apprenticeship program.
Use personal protective equipment (PPE) and safety equipment as required and report any hazards or unsafe conditions immediately.
Participate in health and safety training and maintain an awareness of their responsibilities and the risks associated with their work.
Report any incidents, accidents, or near misses to their supervisor or designated health and safety representative promptly.
4. Risk Assessment and Management
Risk Assessments: Employers are responsible for conducting regular risk assessments to identify potential hazards associated with apprentices’ work activities. These assessments should evaluate risks and implement appropriate control measures to minimize them.

Control Measures: Employers must ensure that risk control measures are implemented and maintained. This may include physical controls (e.g., safety barriers), procedural controls (e.g., safe working practices), and personal protective equipment.
5. Training and Awareness
Health and Safety Training: Apprentices must receive health and safety training relevant to their role and work environment. This training should include information on emergency procedures, use of PPE, and specific risks associated with their tasks.
Ongoing Awareness: Employers should provide ongoing health and safety updates and refresher training as needed to ensure apprentices remain informed about any changes or new hazards.
6. Reporting and Recording
Incident Reporting: Apprentices must report any health and safety incidents, including accidents, injuries, or near misses, to their supervisor immediately. Employers should ensure that these reports are documented and investigated to prevent recurrence.
Record Keeping: Employers must keep accurate records of all health and safety incidents, risk assessments, and training provided. These records should be maintained and available for review by relevant authorities if required.
7. Emergency Procedures
Emergency Planning: Employers must develop and communicate emergency procedures, including evacuation plans, first aid arrangements, and contact details for emergency services.
Apprentice Training: Apprentices should be trained on the emergency procedures specific to their work environment and be aware of their role in emergency situations.
8. Health and Well-being
Support and Resources: Employers should provide support for the health and well-being of apprentices, including access to resources for managing stress, mental health support, and ergonomic assessments.
Workplace Environment: Employers should ensure that the workplace environment promotes good health, including proper lighting, ventilation, and hygiene facilities.
9. Compliance and Review
Regulatory Compliance: Employers and apprentices must comply with all relevant health and safety regulations and standards. Regular audits and inspections should be conducted to ensure compliance.
Policy Review: This Health and Safety Policy will be reviewed periodically and updated as necessary to reflect changes in regulations, practices, or organizational needs.




10. Contact Information

For any questions or concerns regarding health and safety, apprentices and employers should contact:
Health and Safety Representative: Janet Edwards
Email Address: JEdwards@oasiscareandtraining.org.uk
Telephone Number:
Direct Line: 02030072101
Office Number: 0203 0072114
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